PROJECT WORK

SUBJECT MATTER: BREAKING DOWN STEREOTYPES

THEME: CIVIC EDUCATION

(Teacher’s Copy)


CORE LESSON  ANCHORING THE TOPIC “BREAKING DOWN STEREOTYPES”

 “ SHADES OF GRAY: STEROTYPES” 

1. Attention-getting activity (10 min.)

· to get the Ss to identify the stereotypes and preconceptions they hold for  other nationalities or groups of people. (It is important to distinguish stereotypes from generalizations, which we all use to categorize individuals and groups. Generalizations tend to use words like "many," "most" and "often," and are not rigid or inflexible. Stereotypes imply that all members of a particular group act, look or speak a certain way.)

· to focus on some stereotypes that are common in Ss’ community

· to elicit various personality adjectives

 Give the students the following incomplete sentences and ask them to complete individually. Elicit their opinions by getting them to read aloud their sentences.

a) All people with AIDS are  ………………………………………

b) All male hairdressers are ………………………………………..

c) All male ballet dancers are ………………………………………

d) All Harvard graduates are ………………………………………

e) All construction workers are …………………………………….

f) All criminals are …………………………………………….

g) All rich people are ………………………………………………

h) All obese people are …………………………………………….

i) All teachers are ………………………………………………….

j) All female drivers are …………………………………………..

2. Pre-reading activities

· to introduce concepts associated with the theme of the lesson

· to focus on stereotypes that are prevalent in Ss’ community

· use of adjectives

· to activate speaking

· note taking

· writing a summary of a short paragraph

a) activity 1 (17-18 min.): Using a list of nationalities, ask students to write the first few words that come to their minds as you read off the words. Examples of words: Mexican, Chinese, Japanese, Polish, Indian, Arab, British, German, French, etc.  Have the students read their lists to the class. Then talk about where we get our ideas about other people.  How many of our ideas might be false?

Possible questions to be directed to the students:

-What factors make you think this may be true?

- Are there any factors that make you doubt that it's true?

-Where/how did you get this information?

b) Get the students to guess the subject matter. Try to elicit or just introduce the term “stereotype”. Give students an explanation or definition (3-5 min.)

stereotype: a very simple, often mistaken, generalization about a group of people. Stereotypes ignore the fact that no two human beings are identical. Stereotypes are often negative.     

c) Dictocomp activity (10 min.): Ss are going to listen to a short paragraph about stereotypes and biases twice. When the teacher reads the text for the first time, they will listen only. During the second listening, they will take notes and then they will write a summary of what they have listened to. 

Stereotypes & Biases 

Some expressions of bias are obvious and easy to recognize, however, most are extremely difficult to detect. It is extremely necessary to detect and eliminate biases in education. The solution is to develop an understanding of the way biases work, then to develop the ability to identify them as they become evident. Bias spring from stereotypes. A stereotype is seen as a "false or generalized conception of a group of people that results in categorization of members of a group, ignoring individual differences". A bias on the other hand is defined as " an opinion, prejudice, or inclination formed without reasonable justification”. It prevents a situation or ability of an individual from being evaluated objectively. Identifying biases starts with examining one's own views about members of other groups. We are all a product of our environment

(adapted from: http://stutzfamily.com/mrstutz/prejudice/stereotype.htm )  
At the end of the dictocomp activity, draw the following diagram on the board to illustrate the relationship between “bias” and “stereotypes” (False beliefs, namely “stereotypes” causes “bias”...)
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activity 2 (15 min.):  Write the following statements on the board and ask Ss the questions below.

Following is a bunch of stereotypes about Americans from people in various countries:

A. There is no nature in America, it is all just cities. 

B. All Americans carry guns. 

C. All Americans are overweight. 

D. Americans are rude and arrogant. 

E. Americans are all very rich. 

1. What do think American people are like?  How did you come to develop these stereotypes? 

2. Do you think the above stereotypes are true? Why or why not? 

Ss will read two texts:

1. An introductory text on the nature of stereotypes (part I)

2. A text on reasons, benefits and dangers of stereotypes (part II)

· reading to find the topic sentences of paragraphs

· paraphrasing

· writing a summary of a text

· learning a set of personality adjectives

· to reinforce key vocabulary and concepts associated with the theme of the lesson

· adjective matching

· building up cause and effect relationship

· to activate student listening skills

Part I

1. Ss will read the following text to underline the topic sentence of each paragraph (20 min.) Meanwhile, the teacher will provide them with Diagram A to introduce the target vocabulary. The aim here is to have Ss understand the cause and effect relationships between targeted words better.
Stereotypes
A "stereotype" is a generalization about a person or group of persons. We develop stereotypes when we are unable or unwilling to obtain all of the information we would need to make fair judgments about people or situations. In the absence of the "total picture," stereotypes in many cases allow us to "fill in the blanks." Our society often innocently creates and perpetuates stereotypes, but these stereotypes often lead to unfair discrimination and persecution when the stereotype is unfavourable. 

For example, if we are walking through a park late at night and encounter three senior citizens wearing fur coats and walking with canes, we may not feel as threatened as if we were met by three high school-aged boys wearing leather jackets. Why is this so? We have made a generalization in each case. These generalizations have their roots in experiences we have had ourselves, read about in books and magazines, seen in movies or television, or have had related to us by friends and family. In many cases, these stereotypical generalizations are reasonably accurate. Yet, in virtually every case, we are resorting to prejudice by ascribing characteristics about a person based on a stereotype, without knowledge of the total facts. By stereotyping, we assume that a person or group has certain characteristics. Quite often, we have stereotypes about persons who are members of groups with which we have not had firsthand contact. 

Television, books, comic strips, and movies are all abundant sources of stereotyped characters. For much of its history, the movie industry portrayed African-Americans as being unintelligent, lazy, or violence-prone. As a result of viewing these stereotyped pictures of African-Americans, for example, prejudice against African-Americans has been encouraged. In the same way, physically attractive women have been and continue to be portrayed as unintelligent or unintellectual. 

Stereotypes also evolve out of fear of persons from minority groups. For example, many people have the view of a person with mental illness as someone who is violence-prone. This conflicts with statistical data, which indicate that persons with mental illness tend to be no more prone to violence than the general population. Perhaps the few, but well-publicized, isolated cases of mentally ill persons going on rampages have planted the seed of this myth about these persons. This may be how some stereotypes developed in the first place; a series of isolated behaviours by a member of a group which was unfairly generalized to be viewed as a character of all members of that group. 

Adapted from: http://www.remember.org/guide/History.root.stereotypes.html

2.Ss will write a short summary of the text using these topic sentences. (10 min.) 

Diagram A
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    discrimination

cause




making generalizations
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xenophobia










   
ethnocentrism








intolerance







prejudice

3.  Ss will do the following vocabulary (multiple-choice) test to revise the target vocabulary. (15 min.)

1. A preconceived negative and unfavourable opinion formed against ‘another’ person or group, based on a stereotype, and held in disregard of the facts. 

a) preference 
b) bias


2.The belief that one’s own ethnic, religious, or politic group is superior to all others
a) hostility
b) ethnocentrism

(adapted from: http://www.u.arizona.edu/~shaked/Holocaust/study-guides/SG1.html)

2. It is a simple, fixed mental impression, idea or opinion about a group of people

a) bias

b) stereotype

4.It is a kind of feeling that expresses dislike of foreigners

a) xenophobia

b) discrimination

5.A state of not bearing views or beliefs different from one’s own

a) generalization

b) intolerance

6.A kind of odd and capricious behaviour or appearance

a) eccentric

b) self-deprecating

7.If someone is slow to show emotions or opinions, he or she is......

a) reserved

b) inhibited

8. If someone is concerned with literature or books, he or she is......

a) well-publicized

b) literary

 4. Listening activity (15 min.): Ss will be given the following questions which they will be answering after listening the text twice. 

According to the text,
1. The statements like  "Africans are cannibals" or "Indians wear feathers" are examples of ……………………………………………………… .

2.  Some stereotypes are used to keep people in ………………………………………………. .
3. Indians are not capable of ……………………………………………….. .

4. A racial-cultural stereotype can be defined as an ……………………………….. about the traits and behaviours common to an entire people.

Listening text 

 "Africans are cannibals". "Blacks are lazy". "Chinese have slits for eyes". "Indians wear feathers". "Jews are avaricious." Educators and parents have been dealing with these familiar statements for many years. The statements uttered by both children and adults are examples of stereotypes or stereotypic thinking. A racial-cultural stereotype can be defined as "an untruth or oversimplification about the traits and behaviours common to an entire people." Stereotypes tend to screen out perceptions which run counter to the oversimplification.

Besides giving an impression about people that is inaccurate, some stereotypes are used to keep people in inferior positions. For example, the stereotype "Blacks are lazy" translates into "they can't be counted on to do certain kinds of work." Therefore, "we won't hire them," and, therefore, African American people remain unemployed. Or...."Indians are not capable of handling money" which translates into "we must handle their money for them, run their schools, administer their grants, etc." And, therefore, Indian people continue to remain in a dependent, and extremely vulnerable, position.

taken from: http://www.ipj-ppj.org/Sept%2011%20Activities.htm
Part II

1) Pre-reading activity (1) (20 min.): Ask Ss to have a look at the following chart of adjectives. Ask each S to choose 5 adjectives to associate with the British and then to exchange their choices with their partners explaining their reasons for picking up these adjectives. For the unknown words, the teacher will get in the way providing the necessary explanations.

	Reserved
	Literary

	Rich
	Traditional

	Funny
	Loud

	Charming
	Boring

	Sophisticated
	Hi-tech

	Romantic
	Exciting

	Hypocritical
	Miserable

	Eccentric
	Ironic

	Xenophobic
	Tolerant

	Self-deprecating
	Over-sensitive

	Ethnocentric
	Impatient


Secondly, ask Ss the following question (15 min.):

“ Which of the above would you associate with Turkey and Turkish people? Why? Are there any other terms you would add?”

2) Pre-reading activity (2) (5 – 7 min.): On the following map, mark the countries you associate with the adjectives given in the box:
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	quick-witted     hospitable      distant     self-confident     dominant     creative   conservative  reserved    self-disciplined   independent    large    


1) Post-reading activity(1) (25 min.)

Ss will read the following text to answer three comprehension questions:

1. According to the article, what are the main reasons that we use stereotypes? Which reason do you find the most convincing? 

2. What are the benefits and dangers of stereotypes as far as the article is concerned? 

3. According to the article, are stereotypes usually negative, positive or a bit of both?
Viewing the Viewer: Stereotypical Stereotypes an article by Adam Dalton

Are stereotypes simply examples of prejudice or the embodiment cultural traditions? Are they subjective, objective or somewhere in-between? Overly generalised, nationally specific or both?

Do you rely on stereotypes? Most people would tell you that they never stereotype others, but that begs the question of where those stereotypes come from and how they continue to be propagated. Perhaps people stereotype others unconsciously, often believing that there is some historical or cultural truth to stereotypes.

I use stereotypes. I admit it. I can’t avoid it, and, despite the fact I know I do it, I can’t seem to stop it. The class structure is inherent to British value systems and tropes of understanding. As soon as I hear an accented phrase out of the mouth of another Brit, I will unconsciously surmise what the geographical region of their origin is, consider the economic strength and industry of the region, then make a guess as to the quality of the education system of the region (and therefore the individual’s access to a high level of education), then make a prediction as to the individual’s likely job and then hazard what their social class is. 

And that’s just from one phrase or from hearing a certain accent! Yes, it’s prejudiced, but it’s also instinctive and, perhaps more importantly, useful. For example, if the generalised and unconscious associations I make with the accent I hear are anywhere near the mark, then my response to the individual will be adapted to find some sort of superficial sympathy with them and avoid offence and conflict. It’s just your survival instinct kicking in . . . and we all do it!

There are dangers to this unconscious stereotyping of course. The stereotype you construct may only serve to mislead you and prevent you from benefiting from the communication as much as you might otherwise have done. But your ability to stereotype is adaptive and quickly learns from its mistakes. This is obvious when you consider the fact that on the first occasion that you talk to a new nationality, the odds of you saying something to offend them are high. However, on the second occasion, the odds are significantly lower. 

Let’s look at some concrete examples. Many countries make jokes about a particular group or nationality being stupid. The Brits make jokes about the Irish. The Poles make jokes about the police. The Canadians make jokes of Newfoundlanders. The French make jokes about the Belgians . . . and so it goes on. Below is an example of a German joke (and an ironic one at that!):

Q. What’s the difference between Heaven and Hell?

A. In Heaven, the Brits are the comedians, the Germans are the engineers and the French are the lovers. In Hell, the Germans are the humorists, the French are the engineers and the Brits are the lovers.

That accounts for some of the more negative trends in stereotyping, but there are some that are more ambiguous, even positive some would say. Do you think Brits are reserved, inhibited or distant? Do you consider that a negative trait? Are the Brits funny . . . funnier than other cultures? The Brits certainly have a strong tradition in comedy. Is it possible to be funny and outgoing but still reserved? Are Poles romantic or literary? More so than other cultures? Are the French the most romantic? Are men really better drivers than women? Are women really more sensitive than men, or are women simply sociologically programmed to display more emotion than men?

The case is that governments actually support stereotypes, seeking to associate certain positive values with their industries, companies and goods. Cultural propaganda is the name of the game. Let’s hope there will be fewer victims and negative stereotypes in the future.

Adapted from: http://elt.britcoun.org.pl/b_doyou.htm
2) Post-reading activity(2) (25 min.)

As the second post-reading activity, Ss will use the table below. They will write down the personality adjectives both used in the text and given in the list below and then put ticks to the boxes to compare Turkish and British people. For example, if they believe that the adjective “generous” describe Turkish people better, they will tick the Turkish people column (20 min.) 

Adjective list:

The following adjectives are the rest of target adjectives. The teacher will write them on the board and explain what they mean using oral expressions, gestures, body language, facial expressions, etc.

ambitious, arrogant, bad-tempered, bossy, aggressive, brave, calm,  charming, cheerful,  conceited, courageous, coward,  cruel, discreet, enthusiastic,  funny, fussy, generous, gentle, good-natured, inquisitive, mean, modest, nasty, neglectful, optimistic, pessimistic, polite, self-confident, sensible, sensitive.

	Personality characteristics
	Turkish people
	British people

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


The following adjectives are the rest of target adjectives. The teacher will write them on the board and explain what they mean using oral expressions, gestures, body language, facial expressions, etc.

ambitious, arrogant, bad-tempered, bossy, brave, calm,  charming, cheerful,  conceited, courageous, coward,  cruel, discreet, enthusiastic,  funny, fussy, generous, gentle, good-natured, inquisitive, mean, modest, nasty, neglectful, optimistic, pessimistic, polite, self-confident, sensible, sensitive, stingy

As the last post-reading activity, in groups of two, Ss will match the words in column A with the definitions in column B. (7-8 min.)

Personality adjectives: 

	A
	B

	Stingy  
	makes people feel nervous

	bossy 
	mean

	charming
	Aggressively assertive

	courageous 
	reasonable

	coward 
	easily offended

	discreet
	domineering

	fussy
	prudent

	arrogant
	showing great eagerness

	inquisitive 
	Seeking knowledge

	enthusiastic
	brave

	sensible 
	attractive

	sensitive
	fearful


Adapted from: http://web.ask.com/redir?bpg=http%3a%2f%2fweb.ask.com%2fweb%3fq%3dwhere%2bcan%2bI%2bfind%2bpersonality%2badjectives%26o%3d0&q=where+can+I+find+personality+adjectives&u=http%3a%2f%2ftm.wc.ask.com%2fr%3ft%3dan%26s%3da%26uid%3d09BF20A482A83BDE3%26sid%3d1460787E9E7270EE3%26qid%3dBD31DBCABAB9C441B31DA981E5AF7C41%26io%3d1%26sv%3dza5cb0d8f%26ask%3dwhere%2bcan%2bI%2bfind%2bpersonality%2badjectives%26uip%3dc21b7601%26en%3dte%26eo%3d-100%26pt%3dQuia%2b-%2bPERSONALITY%2bADJECTIVES%26ac%3d24%26qs%3d0%26pg%3d1%26u%3dhttp%3a%2f%2fwww.quia.com%2fjg%2f46980list.html&s=a&bu=http%3a%2f%2fwww.quia.com%2fjg%2f46980list.html
“Cheer-up” activitiy (40 min.):

* to stimulate Ss’ interest

* to focus on gender differences in terms of generalizations

* to provide additional opportunity for interaction

1.) The teacher will give Ss illustrations of  “male” and  “female” brains which are divided into blank sections referring the “main interest” areas.  Female Ss will write down the males’ interests in the blank sections according to their own biases, and male Ss vice versa. Then, the teacher will hand out the “presupposed” brain occupations so that Ss will have the chance of comparing their assumptions with them. (20 min.)
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MALE AND FEMALE BRAINS
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Footnote: The "Listening to children cry in the middle of the night" gland is not shown due to its small and underdeveloped nature. Best viewed under a microscope.
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Footnote: Note how closely connected the small sex cell is to the listening gland. 

2.) Ss will be shown the picture below. They will be asked to comment on it. (5 min.)

 NEED A MANUAL?
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3.) Ss will be divided into two groups depending on their sex and read the following joke and decide if a computer should be a masculine or feminine gender. After reading, female Ss will try to predict the four reasons, while male Ss vice versa. (15 min.)

Computers: Male or Female?

An English teacher was explaining to his students the concept of gender association in the English language. 

He stated how hurricanes at one time were given feminine names and how ships and planes were usually referred to as "she". One of the students raised their hand and asked "What gender is a computer"? 

The teacher wasn't certain which it was, so he divided the class into two groups, males in one, females in the other, and asked them to decide if a computer should be masculine or feminine. Both groups were asked to give four reasons for their recommendation. The group of women concluded that computers should be referred to in the masculine gender, for the following reasons: 

1. 

2. 

3. 

4. 

The men, on the other hand, decided that computers should definitely be referred to in the feminine gender for the following reasons: 

1. 

2. 

3. 

4. 

Adapted from: http://www.jokesplace.com/joke/computersmf.html

Computers: Male or Female?

An English teacher was explaining to his students the concept of gender association in the English language. 

He stated how hurricanes at one time were given feminine names and how ships and planes were usually referred to as "she". One of the students raised their hand and asked "What gender is a computer"? 

The teacher wasn't certain which it was, so he divided the class into two groups, males in one, females in the other, and asked them to decide if a computer should be masculine or feminine. Both groups were asked to give four reasons for their recommendation. The group of women concluded that computers should be referred to in the masculine gender, for the following reasons: 

1. In order to get their attention, you have to turn them on. 

2. They have a lot of data but are still clueless. 

3. They are supposed to help you solve your problems, but half the time they cause the problem. 

4. As soon as you commit to one, you realize that if you had waited a little longer, you could have had a better model. 

The men, on the other hand, decided that computers should definitely be referred to in the feminine gender for the following reasons: 

1. No one but their creator understands their internal logic. 

2. The native language they use to communicate with other computers is incomprehensible to everyone else. 

3. Even your smallest mistakes are stored in long-term memory for later retrieval. 

4. As soon as you make a commitment to one, you find yourself spending half your paycheck on accessories for it.

Taken from: http://www.jokesplace.com/joke/computersmf.html

Cool down activity ( 30 min.):

· to provide some closure to the lesson

· to revise the target concepts and vocabulary

· to provide additional speaking opportunities

 Ss will read out Vesna’s story. Ss will be divided into groups of three to respond the discussion questions that will come up in the course of reading as explained below:

“Vesna is a Roma woman. This is her story. 

"I saw a job for a sales assistant advertised in the window of a clothes shop. They wanted someone between 18 and 23. I'm 19, so I went in and asked about the job but was told by the manageress to come back in two days because not enough people had applied. 

I returned twice, and was always told the same thing. Nearly a week later I went back to the shop. The job advertisement was still in the window. The manageress was too busy to see me, but I was told that the vacancy had been filled. 

After I left the shop, I was so upset that I asked a non-Roma friend if she would go in and ask about the job. When she came out she said that she had been asked to come for an interview on Monday." 

 Ss will read out the manageress' response:

"I felt that Vesna would find it difficult to work here, because of the distance that she would have to travel in to work each day. It would be an eight-mile journey on two buses. It makes it very difficult to run the shop if staff are always late. I'd much prefer to appoint someone from this area. 

The person to whom I offered the job seemed just right." 

The teacher will ask the class in their groups to decide:

- Do you think Vesna was discriminated against? Why?

- If so, what do you think the shop should have to do?

- What could Vesna do about this situation? Do you think her non-Roma friends should help her to get justice? How? 

The teacher will tell the class what happened.

"Vesna took her case to a special European court which enforces the law about discrimination. The court agreed that she had been discriminated against. Several other people who lived far away from the shop had been interviewed. The girl who got the job was only 16, white, and lived the same distance from the shop as Vesna. The shop had to give Vesna some money for the injury to her feelings."

( Taken from: http://www.teaching.com/edunet/orgs/curriculum2.cfm?CID=7&CurriculumID=97)

Final outcome of the lesson:

Ss will do research to find out the stereotypes about Turkish people commonly developed by people from different nationalities by interviewing foreigners at shopping centres and tourist attraction places.  They will ask the following question to their interviewees:

“What are the first five personality characteristics of Turkish people that come to your mind right now?”

Each student will ask this question to twenty people and after gathering the data, s/he will stream the adjectives used by the interviewees into groups and put them into percentage. They will illustrate these stereotypes drawing a pie-chart. The charts will be displayed in the classroom.

GLOSSARY

discrimination: special treatment (good or bad) based on race, religion, physical appearance, age, social  class

ethnocentrism: belief that one’s own group (culture, race, country) is better than others are   

generalization: a statement that does not include details or important differences    

hostility: anger, hatred, strong opposition     

intolerance: lack of kindness or understanding toward people who are different

prejudice: a negative, unfair opinion about a person or group of people, usually based on limited information or limited experience      

racism: belief that an ethnic group is superior or inferior to other groups     

 stereotype: a very simple, often mistaken, generalization about a group of people     

 traits: characteristics, features      

xenophobia: fear or dislike of foreigners and strangers    

bias: Attitudes or behaviors based on stereotypes of people.

ethnicity: A categorization of people according to shared culture, language, or geographic region.

 prejudice: An opinion, prejudgment or attitude about a group or its individual members. A prejudice can be positive, but in our usage refers to a negative attitude. Prejudices are often accompanied by ignorance, fear or hatred. Prejudices are formed by a complex psychological process that begins with attachment to a close circle of acquaintances or an "in-group" such as a family. Prejudice, when it develops, is often aimed at "out-groups." 

Perpetuating bias: Bias is perpetuated by conformity with in-group attitudes and socialization by the culture at large. The fact that white culture is dominant in America may explain why people of color often do not show a strong bias favoring their own ethnic group. Mass media routinely take advantage of stereotypes as shorthand to paint a mood, scene or character. The elderly, for example, are routinely portrayed as being frail and forgetful, while younger people are often shown as vibrant and able. Stereotypes can also be conveyed by omission in popular culture, as when TV shows present an all-white world. Psychologists theorize that bias conveyed by the media helps to explain why children can adopt hidden prejudices even when their family environments explicitly oppose them.

perpatuate: to make something continue to exist for a long time, to preserve

abundant: more than enough, plentiful

violance-phrone: likely to suffer from violance

conflict: disagreement, opposition

well-published: that has been brought to public notice satisfactorily

eccentric: strange, unconventional

self-deprecating: showing disapproval for himself

reserved: shy

inhibited:  unable to express what one really feels

distant: showing lack of friendliness

literary: fond of studyind and producing literature

sophisticated: wordly-wise, cultured, highly developed
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